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Incidents of Inequality
Scenario #1: Racial discrimination
1.
Racial discrimination denotes any form of discrimination against an individual based on their skin color or ethnic origin (Seaton, & Iida, 2019). This is exhibited when a person refuses to share resources, perform a business, and socialize with specific individuals. For instance, when blacks are segregated from whites by not being able to go to the same schools.
2.
Victims of racial bias are usually affected in many ways. Foremost, they suffer traumatic experiences for the inhumane treatment they have been subjected to. Secondly, they may become violent and viciously engage those discriminating against them. Thirdly, racial discrimination results in humiliation and harassment of members of certain groups in the workplace.  
3.
The offending person or institution might suffer astoundingly for playing a part in racial discrimination. The US courts system has enacted anti-discriminatory laws forbidding racial profiling of people based on their skin color. Hence people who are responsible for such incidents may be apprehended and tried in a court of law.
4.
Situations like this affect society in myriad ways. For example, racial discrimination brews animosity and hatred between people from different ethnic backgrounds. The relationships of people from different ethnic origins, such as blacks and whites, become more pronounced. Racial bias is a scourge that destroys the harmonious relationship and coexistence of people of diverse races.
Scenario #2: Gender discrimination
1.
Gender inequality is a scourge that has grossly impacted various workplaces. Typically, it is exemplified when females are considered unfavorable for some positions or responsibilities within organizations (Triana et al., 2019). Hence men are preferred over women in the allocation of positions in organizations. This is a case of gender bias portrayed by workplaces as it does not stick to both sexes' skills and instead consider assumptions.
2.
Victims of gender bias are females. They are highly affected by the situation in various ways. Foremost, male gender tends to look down upon them, making them feel inferior. Also, women's expertise and competent skills do not become regarded, thereby denoting the unfair judgment they have been subjected to.
3.           
When an institution or a person has been found to be guilty of embracing gender discrimination, possible lawsuits can be filed against them. This is because the American constitution forbids any discrimination against any gender. People may opt to evade purchasing the products or services of an institution found to be liable for promoting gender inequality.  
4.
           Situations like this affect society as a whole in different ways. Firstly, it engenders the belief that women are not competent and lack skills in performing activities. This gives room for increased gender inequality in workplaces
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